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Abstract: Digital transformation happens in higher education due to rapid advancements in artificial
intelligence (AI). The applications of Al in educational institutions require changes in both instruc-
tional methodologies, academic research processes, and administrative functions. Adaptive learning
platforms, virtual tutors, and automated grading tools allow personalized information in the educa-
tional experience, improved by providing better information according to the individual student’s
needs. Using Al tools effectively, faculty members are set up to perform robust academic research
by utilizing data analysis and international collaboration to generate innovative knowledge. Alt-
hough Al offers the potential advantages, several barriers prevent its application in higher education.
Different ethical problems, including algorithmic bias and representing students’ data, complicate
the use of Al within educational settings. Even more, Al technologies are not equally accessible to
different socioeconomic groups. Likewise, faculty members are reluctant to embrace Al tools, fear-
ing the pitfalls of digital fluency and the risk of being displaced from their jobs; cybersecurity threats
are a serious risk to the institutions’ integrity. For the sake of sustainable development of Al in
education and integration in general, it is fundamental that the authority applies and provides the
tool to every student and also keeps training the faculty every day. Institutions have to draft strategic
guidelines to ensure equitable access to Al resources. A standardized Al system could be established
through fully implemented policies and recommendations within the academy. There is a need to
invest in collaborative efforts where a socio-conscious educational system, which will accommodate
all stakeholders, will be emphasized, and the benefits gained from Al will be maximized.

Keywords: Artificial Intelligence, Digital Transformation, Ethical AT Implementation, Higher Ed-

ucation Policy. Personalised Learning

I. Introduction

Artificial intelligence is starting to pervade
the various disciplines, including higher ed-
ucation pedagogy, research methodologies,
and administrative functions (Selwyn,
2019). The speed with which Al technolo-
gies are integrated creates an opportunity
for the effective integration of Al technolo-
gies into teaching and learning processes.
Adaptive learning platforms, virtual tutors,
automated assessment tools, and other Al-
powered solutions have been designed to
provide an educational experience to some
extent with the help of personalised learn-
ing environments (Luckin, 2018). This ad-
vancement has given hope for customising
learning experiences for students to learn as
and when they want.

Artificial intelligence (Al) also empowers
educators to create easier administrative
work, grade quickly, and have a handle on
student performance in advance. These
have freed up more time for educators to
implement new and interactive teaching
strategies (Aoun, 2017). Moreover, Al has
revolutionised academic research by ad-
vancing advanced data analysis, predictive
modelling, and facilitating interdisciplinary
cooperation for faster and intrinsically pro-
found, more likely efficient research (Mus-
tafa et al., 2024).

However, the fact that Al offers multiple
opportunities for higher education comes
with a few pitfalls that prevent it from being
used in its entirety. Institutions must face
questions about the ethical use of Al, ques-
tions that relate to algorithmic bias and data
privacy (Dwivedi et al., 2021). Because of
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these ethical issues, governance frame-
works must be formulated to handle them,
and Al-based decision-making processes
should be transparent (Miao et al., 2021).

Digital divide exacerbates inequalities in
access to Al technologies, especially be-
tween institutions with varying levels of
technological infrastructure. Al-enhanced
education generates harsh inequities among
students from underprivileged back-
grounds, and hence, targeted intervention
based on such inequities is needed (Hasa,
2023).

Faculty resistance is another substantial
hindrance to adopting Al in higher educa-
tion. They are frightened of being made to
feel superfluous when pursuing potential
job obsolescence and ideas of giving up our
subjective control of ways of teaching (Bes-
sen, 2018). In addition, the lack of appro-
priate training in Al tools leads faculty not
to fully use these technologies to formulate
their teaching practices (Tu & Dung, 2024).
This paper investigates the myriad opportu-
nities and challenges of introducing Al in
higher education. It provides insights and
guidance for a balanced, ethical application
of AL

II. Objectives

The objectives of this research are the fol-
lowing.

1. To analyse how Al can transform higher
education and its role in teaching prac-
tices, research methods, and administra-
tive processes.

2. Learn how Al can help develop opportu-
nities for personal learning, easing effi-
ciency and institutional choices.

3. To identify Principal challenges and eth-
ical concerns associated with following
a digital transformation path through Al

4. To study case studies and best practices
of Al implementation in large universi-
ties worldwide.
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5. To give policy recommendations for es-
tablishing responsible and inclusive
paths of Al adoption in higher education.

III. Opportunities in AI-Driven Higher
Education

1. Personalised Learning and Adaptive
Education

Between personalised learning and higher
education, the first to make them Al-pow-
ered has been redefined. Platforms such as
Coursera, edX, or Udacity employ machine
learning algorithms to customise the learn-
ing experience by meeting individual stu-
dents’ needs. These platforms show how
students learn at their own pace by as-
sessing learning patterns, tracking their pro-
gress, and suggesting personal content, mo-
tivating and encouraging students to learn.

Al-driven tutoring systems and chatbots,
such as IBM Watson Tutor and Squirrel Al,
provide real-time support. These tools can
answer student queries, explain complex
concepts, and generate academic support
resources, particularly beneficial for remote
learners who may otherwise lack access to
individual assistance (Chinnasamy et.al.,
2025). As a result, Al integrates continu-
ously into the educational landscape, pro-
moting equitable access and active learning
opportunities for all students.

2. Automation and Administrative Effi-
ciency

Al greatly helps administrative efficiency
in higher education. By automating repeti-
tive tasks, Al-powered grading systems re-
lieve educators of burdensome grading pro-
cesses, allowing them to allocate more time
to student engagement (Luckin, 2018).
Tools like Turnitin and Gradescope utilise
Al to ensure academic integrity through
plagiarism detection and fair assessment
practices.



Al also cuts through the admissions pro-
cess, class scheduling, and student services.
Using automation, screens can be handled
by the application, registration processes
handled, and resource allocation (Saini,
2025). The result is that institutions can
gain operational efficiency by directing
more energy towards improving student
outcomes, as per the World Economic Fo-
rum (2020).

3. Al for Research and Academic Collab-
oration

Al can process vast amounts of data, find
patterns, and, in a way, revolutionise aca-
demic research (Aoun, 2017). Literature re-
views, citation analysis, and study identifi-
cation are possible using an Al-powered
platform such as Semantic Scholar and
Scite (Stanford HAI, 2025). Al also facili-
tates virtual academic collaboration, allow-
ing researchers from various institutions to
collaborate, share data, engage in writing
projects, and work as a team in research.

Such a collaborative approach promotes
knowledge transfer from one border to an-
other and from one discipline to another,
which helps achieve better quality research
outcomes. This enabled the ability to man-
age and analyse data even better than be-
fore, and thus, the pace of discovery is also
improved.

4. Immersive and Interactive Learning

When the Augmented Reality (AR) and
Virtual Reality (VR) technologies are inte-
grated into education, it results in an inter-
active, immersive learning environment
(Zawacki-Richter et al., 2019). Al-en-
hanced simulations transform STEM and
medical education by allowing students to
experiment in virtual labs, reducing safety
risks and resource limits (Chauhan et. al.,
2024). For example, Labster offers a plat-
form where students can undertake virtual
experiments, which makes the concepts
much more helpful.
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Al-generated surgical procedures and diag-
nostic practices simulations help medical
training, as they are trained without the con-
straints of physical resources. This integra-
tion helps develop practical skills and pre-
pares students for real-world applications
(Shet et al., 2023).

5. Data-Driven Decision-Making

Higher education utilises Al to perform pre-
dictive analytics that monitor and analyse
students’ performance. Al-based early
warning systems can identify at-risk stu-
dents based on their attendance records, ac-
ademic progress, and behavioural data
(Long & Siemens, 2011). Institutions use
Brightspace Insights, Blackboard Analyt-
ics, and other tools to monitor student en-
gagement and retention rates to engage with
students on time.

Al also enables resource management by
campus educational institutions to allocate
budget, employ optimal faculty workloads,
or fulfil space utilisation. It is data-driven
decision-making that helps augment institu-
tional effectiveness and an effective use of
educational resources (Dede & Richards,
2020).

6. Student Support and Well-being: AI’s
Role

Using Al can change student support sys-
tems to improve students’ overall well-be-
ing. For example, ‘Pounce’ at Georgia State
University and ‘Lola’ at the University of
Murcia are initiatives that provide students
with virtual assistant capabilities to help
with the admissions process, financial aid
application, course selection, and mental
health resources (Luckin, 2018; Selwyn,
2019).

Al applications have also rationalised ad-
ministration procedures; their effectiveness
has been explicitly focused on first-genera-
tion students and those with signs of



academic disengagement. Al-based mental
health technologies like Woebot and Wysa
offer another form of emotional support
services, available through their applica-
tions for those seeking free mental health
resources (Dwivedi et al., 2021). Al and hu-
man counsellors work together in this col-
laborative approach, supporting student
well-being and mental health resilience, es-
pecially for larger institutions with limited
human resources.

7. Al in Curriculum Design and Compe-
tency-Based Learning

Al s also very valuable in predicting work-
force needs through market analysis and as-
sisting education institutions in designing
appropriate curricula by matching industry
standards (Bessen, 2018). Universities can
proactively respond to emerging labour
market trends by employing Al algorithms
to determine what the students need in
terms of skills and which topics need to be
modified to address those needs.

Competency-based learning (CBL) models
supported by Al technology have become
common in higher education. When CBL
platforms use the power of Al, students’
progress towards acquiring specific skills
and competencies can be monitored, and
personalised learning experiences can be
created (Lamarre et al., 2023). Western
Governors University and the University of
Wisconsin System have implemented Al-
driven CBL and had a positive influence on
the student success rate and employment
readiness (Aoun, 2017).

8. The Impact of Al on Higher Education
Accreditation and Quality Assurance

Higher education accreditation processes
are dramatically changing due to Al and
blockchain technology. Al, using data ob-
tained through institutional performance as-
sessments and student feedback, can pro-
vide timely insights about teaching effec-
tiveness. By creating a data-driven

120

approach, the accreditation body’s deci-
sions will be better, and areas for improve-
ment can be identified.

Integrating Al into academic credentials
can also improve their security and integ-
rity. MIT and the University of Malta have
used blockchain-based digital diplomas to
avoid diploma fraud and reduce the need for
diplomas to be globally recognised as aca-
demic qualifications (Stanford HAI, 2025).
Consequently, better reporting and auditing
processes can be achieved when Al is used
to facilitate compliance with accrediting
standards and simplify compliance over-
sight.

9. Al and Inclusive Education: Support-
ing Diverse Learning Needs

From the perspective of Al, there is active
support for the delivery of inclusive educa-
tion because it addresses the different needs
of students with disabilities. For instance,
Microsoft Immersive Reader or Google
Live Transcribe supports speech-to-text
and text-to-speech, which help students
with hearing and visual impairments learn.

Al-powered personalised learning plat-
forms also incorporate training based on
neurodiverse learning, such as students
with disabilities, including dyslexia,
ADHD, and autism spectrum disorder (Ba-
rua, et al., 2022). Language translation tools
such as Google Translate and Duolingo
limit otherwise present barriers by allowing
students to access academic material in
their native language. Such advances en-
sure that the educational environment wel-
comes and is equitable for all students, re-
gardless of their backgrounds.

10. AI-Powered Career Guidance and
Workforce Readiness

Al technology heavily influences these stu-
dents” work towards workforce readiness
and career guidance. According to Mitra
(2024), tailored career recommendations



can be provided on platforms such as
LinkedIn Learning or Coursera Career
Academy based on students’ academic rec-
ords and skills. VMock and HireVue are ap-
plications that offer real-time feedback on
resumes and interview performance to help
both students and job seekers prepare for
the job better.

The trend and method involve colleges and
universities teaming up with Al-based em-
ployment matching platforms to connect
students with suitable job opportunities,
and talent analytics helps find appropriate
talent for organizations (Government of In-
dia, 2020). Integrating predictive analytics
into the curriculum design is one way insti-
tutions can better prepare graduates for the
evolving labour market.

IV. Challenges and Concerns

Despite AI’s potential in higher education,
several challenges remain to be overcome
to maximise potential of the technology.

1. Ethical and Privacy Issues

The inclusion of Al in higher education
raises ethical and privacy issues. If devel-
oped on flawed training data, Al-powered
systems may perpetuate biases in student
evaluations, which will not be equitable as-
sessments. Algorithmic biases more heav-
ily affect some demographics to the point
that they exacerbate social inequalities in
educational institutions (Binns, 2018).

Using Al surveillance tools also raises valid
privacy concerns because large amounts of
data and continuous student surveillance
could violate individuals’ rights. The risks
involved in using Al can be mitigated by
adhering to ethical guidelines and transpar-
ency in misuse of Al (Floridi & Cowls,
2019). If the ethical framework is not set
clearly, distrust and disturbance of the edu-
cational environment may happen, espe-
cially if an Al application is considered.
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2. Addressing the Digital Divide

It further exacerbates the inequalities re-
lated to Al-generated education. Al-as-
sisted learning resources are often only
available for the privileged or urban areas,
exacerbating existing socio-economic gaps
(Selwyn, 2010). First, many students lack
the devices and internet connectivity
needed to participate in Al-enhanced edu-
cational opportunities (Van Dijk, 2020).

In order to bridge this divide, governments
and educational institutions must invest in
providing digital infrastructure, subsidised
technology, and inclusive policies to reduce
the barrier for all students, regardless of
their socioeconomic backgrounds (War-
schauer & Matuchniak, 2010).

3. Faculty Readiness vs. Resistance

Faculty members must be ready to embrace
the new technologies for Al to work among
faculty in higher education institutions.
However, many educators are not ade-
quately acquainted with digital literacy or
technical skills that will facilitate using Al
tools within their pedagogy (Su, 2024).
However, there is widespread resistance to
change, and faculty members resist the idea
that Al will supplant the job of a traditional
teacher.

Institutions must invest in professional de-
velopment programmes that help educators
use Al in their teaching to enable the wide-
spread use of Al in education (Miao et al.,
2021). These workshops and training ses-
sions will equip faculty with Al literacy to
incorporate Al projects without sacrificing
their educational control.

4. Cybersecurity and Data Protection

According to Papernot et al. (2016), the
prevalence of cybercrimes, data breaches,
and academic fraud is exacerbated by the
large volumes of sensitive student and insti-
tutional data stored by Al-based



educational platforms. Safeguards such as
the Information Technology (IT) Act of
2000 and the General Data Protection Reg-
ulation (GDPR) are vital to preserve the pri-
vacy of pupils.

Strong cybersecurity measures (such as en-
cryption, multi-factor authentication, and
Al-based threat detection systems) are nec-
essary to protect academic data from
cyberattacks (Tirpan, 2024). Additional or
continuous monitoring and adjustment of
Al-driven platforms will reduce further Al-
driven risks and bolster data protection.

5. The Rise of Displacement of Jobs and
Redefinition of Roles

While faculty and administrative staff
(FAS) fear job displacement with the in-
creasing encroachment of Al into educa-
tional roles, this needs to be anticipated
(Floridi & Cowls, 2019). Tirpan (2024)
states that Al might replace grading, admin-
istrative tasks and advising functions and
decrease the need for traditional educators.
Instead of considering Al a threat, institu-
tions are advised to consider it a tool to em-
power human potential. Al can allow teach-
ers to focus on mentoring, critical thinking,
personalised engagement between students,
and the educational experience itself (in-
stead of replacing it), as Aoun (2017) has
proposed. This necessitates a redefinition of
educational roles, consistent with the ever-
changing context, namely the role between
human and artificial intelligence.

V. Case Studies and Best Practices

Various higher learning institutions have
embraced Al in improving educational
quality and outcomes.

1. AI Initiatives in Leading Global Uni-
versities

In recent years, Al has been part of the cur-
riculum of several premier universities such
as MIT and Stanford, with courses in Al
ethics, machine learning, and it is employed

122

to generate personalised learning experi-
ences for students (Lamarre et al., 2023). Al
research is led by the Indian Institutes of
Technology (IITs), which have developed
virtual labs and adaptive testing systems to
involve the students and improve their per-
formance (Kumar et al., 2025).

2. AI-Driven Assessment Models in In-
dia’s National Education Policy (NEP)
2020

One of the aspects of the Indian govern-
ment’s National Education Policy (NEP)
2020 is AI’s capabilities of making educa-
tion more continuous, based on competen-
cies, and graded evaluation (Government of
India, 2020). Al-assisted tools use the as-
sessment tools and track students’ progress,
identify the learning gaps, and suggest cus-
tomised interventions. This initiative aims
to make the assessments transparent and
promote critical thinking instead.

3. Al-based Trending EdTech Compa-
nies of the World.

EdTech companies like Byju’s and Un-
academy use the power of Al algorithms to
build a personalised learning experience
through interaction with video lessons and
real-time performance analysis (Shet et al.,
2023). These platforms lead by using Al to
suggest courses and predict learning out-
comes for the future of online education,
which will happen in India and abroad
(Hasa, 2024).

VI. Policy Recommendations and Future
Directions

The integration of Al in higher education
necessitates the establishment of responsi-
ble principles and guidelines for effective
implementation.

1. Responsible Principles of Al

Higher education institutions should de-
velop ethical guidelines for the responsible



deployment of Al while attempting to min-
imise bias, protect data privacy, and address
intellectual property concerns. Regular au-
diting processes should be in place to detect
and eliminate biases based on transparency,
which should be a guiding principle in Al
governance policies (Floridi & Cowls,
2019). The ethical use of Al must become
part of institutions’ policies to safeguard
student and faculty rights (Floridi & Cowls,
2019).

2. Bridging the Digital Divide

Higher education institutions should de-
velop ethical guidelines for the responsible
deployment of Al while attempting to min-
imise bias, protect data privacy, and address
intellectual property concerns. Regular au-
diting processes should be in place to detect
and eliminate biases based on transparency,
which should be a guiding principle in Al
governance policies (Floridi & Cowls,
2019). The ethical use of Al must become
part of institutions’ policies to safeguard
student and faculty rights (Floridi & Cowls,
2019).

3. Structured Al Adoption Roadmap for
Higher Education Institutions or any
other type.

Higher education institutions should coor-
dinate the systematic adoption roadmap to
integrate Al smoothly. This can involve de-
veloping phased implementation strategies
and pilot programmes to prepare for
broader adoption among colleges and uni-
versities (Luckin, 2018). Steps that would
enable successful integration into educa-
tional settings include establishing Al re-
search centres, encouraging interdiscipli-
nary collaboration, and offering incentives
for Al-driven pedagogical innovations (Ba-
rua et al., 2022).
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4. Continuous Al Training for Educators
and Administrators

This brings us to the point where appropri-
ate digital skills should be in place for the
faculty and administrations to promote the
successful integration of Al in higher edu-
cation through regular training pro-
grammes. To fulfil these initiatives, the fo-
cus should be on Al literacy, professional
development, and workshops for educators
to transition into Al-enhanced pedagogy
(Floridi & Cowls, 2019; Su, 2024). Another
way to emphasise is that Al technology
should complement, but not replace, tradi-
tional teaching methods, so educators still
play an important role in promoting the stu-
dent’s learning process (Aoun, 2017).

VII. Conclusion

Integrating Al in higher education implies
an unprecedented radical break with past
practices, where new opportunities in per-
sonalised learning, administrative effi-
ciency, improved research collaborations,
immersive experiences in education, and
data-driven decision making are opened.
While PMI offers many opportunities for
adopting responsible Al in education (Miao
et al., 2021), ethical concerns, digital di-
vide, faculty resistance, security issues, and
job displacement will likely hinder respon-
sible Al adoption.

A balanced approach is required, which
supports but does not force the responsible
and ethical application of Al technologies.
Where Al exists, regulatory standards need
to be set by policymakers and enforced in
the datafication space to promote fairness,
transparency, and accountability, balanced
with a prioritisation of data protection and
preventing biases in Al algorithms. Invest-
ment in infrastructure, such as reaching out
to rural and underserved communities and
using affordable technology and compre-
hensive digital literacy programmes, will be
necessary to secure access to Al-driven ed-
ucation (Mustafa et al., 2024).



At the same time, continuous opportunities
for educators and administrators to teach
and learn are crucial for effective integra-
tion in the educational sphere. Institutions
must collaborate with academia, govern-
ment, and industry in an Al-driven future to
develop policies and innovations that sup-
port inclusive and high-quality education
(Saini, 2025).

VIII. References

Aoun, J. E. (2017). Robot-proof: Higher
education in the age of artificial intelli-
gence. MIT Press.

Barua, P. D., Vicnesh, J., Gururajan, R.,
Oh, S. L., Palmer, E., Azizan, M. M., &
Acharya, U. R. (2022). Artificial intelli-
gence enabled personalised assistive
tools to enhance the education of chil-
dren with neurodevelopmental disor-
ders—a review. International Journal
of Environmental Research and Public
Health, 19(3), 1192.

Bessen, J. (2018). Al and jobs: The role of
demand (NBER Working Paper No.
24235), National Bureau of Economic
Research. https://www.nber.org/sys-
tem/files/working pa-
pers/w24235/w24235.pdf

Binns, R. (2018). Fairness in machine
learning: Lessons from political philos-
ophy. In S. A. Friedler & C. Wilson
(Eds.), Proceedings of the 1st Confer-
ence on Fairness, Accountability and
Transparency (pp. 149-159). PMLR.
https://proceed-
ings.mlr.press/v81/binns18a.html

Brynjolfsson, E., & McAfee, A. (2017).
The second machine age: Work, pro-
gress, and prosperity in a time of bril-
liant technologies. W. W. Norton &
Company.

Chauhan, D., Singh, C., Rawat, R., & Dha-
wan, M. (2024). Evaluating the Perfor-
mance of Conversational Al Tools: A
Comparative Analysis. Conversational
Artificial Intelligence, 385-409.

Chinnasamy, P., Rani, R. M., Ayyasamy, R.
K., Syjithra, L. R., Mounika, T., &

124

Cherukuvada, S. (2025). Transforming
education with Al-driven intelligent tu-
toring systems. In T. Murugan, P.
Karthikeyan, & A. M. Abirami (Eds.),
Driving quality education through Al
and data science (pp. 239-258). IGI
Global.

Dede, C., & Richards, J. (Eds.). (2020).
The 60-year curriculum: New models
for lifelong learning in the digital econ-
omy. Routledge.

Dwivedi, Y. K., et al. (2021). Artificial in-
telligence (Al): Multidisciplinary per-
spectives on emerging challenges, op-
portunities, and agenda for research,
practice, and policy. International Jour-
nal of Information Management, 57,
101994. https://doi.org/10.1016/j.ijinfo-
mgt.2019.08.002

Floridi, L., & Cowls, J. (2019). A unified
framework of five principles for Al in
society. Harvard Data Science Review,
1(1), 1-10.

Government of India. (2020). National Ed-
ucation Policy 2020. https://www.edu-
cation.gov.in/sites/up-
load_files/mhrd/files/NEP_Final Eng-
lish 0.pdf

Hasa, K. (2023). Examining the OECD's
perspective on Al in education policy: a
critical analysis of language and struc-
ture in the ‘Al and the future of
skills (AIFS) document and its implica-
tions for the higher education (Doctoral
dissertation, University of British Co-
lumbia).

Kumar, R., Kumar, P., Sobin, C. C., &
Subheesh, N. P. (2025). Blockchain and
Al in Shaping the Modern Education
System.

Lamarre, E., Smaje, K., & Zemmel, R.
(2023). Rewired: the McKinsey Guide
to Outcompeting in the Age of Digital
and Al. John Wiley & Sons.

Long, P., & Siemens, G. (2011). Penetrat-
ing the fog: Analytics in learning and
education. EDUCAUSE Review, 46(5),
30-40. https://er.educause.edu/arti-
cles/2011/9/penetrating-the-fog-analyt-
ics-in-learning-and-education



Luckin, R. (2018). Machine learning and
human intelligence: The future of edu-
cation for the 2 1st century. UCL Insti-
tute of Education Press.

Miao, F., Holmes, W., Huang, R., &
Zhang, H. (2021). Al and education:
Guidance for policy-makers. UNESCO.
https://doi.org/10.54675/PCSP7350

Mitra, D. S. (2024). Al-Powered Adaptive
Education for Disabled Learners. Avail-
able at SSRN 5042713.

Mustafa, M. Y., Tlili, A., Lampropoulos,
G., Huang, R., Jandri¢, P., Zhao, J., &
Saqr, M. (2024). A systematic review of
literature reviews on artificial intelli-
gence in education (AIED): a roadmap
to a future research agenda. Smart
Learning Environments, 11(1), 1-33.

Papernot, N., McDaniel, P., Jha, S., Fred-
rikson, M., Celik, Z. B., & Swami, A.
(2016). The limitations of deep learning
in adversarial settings. In 2016 IEEE
European Symposium on Security and
Privacy (EuroS&P) (pp. 372-387).
IEEE. https://doi.org/10.1109/Eu-
roSP.2016.36

Saini, N. (2025). Current advancements in
Al-driven education. In E. Babulak
(Ed.), Educational AI humanoid compu-
ting devices for cyber nomads (pp. 271—
304). IGI Global. 10.4018/979-8-3693-
8985-0

Selwyn, N. (2019). Should robots replace
teachers? Al and the future of educa-
tion. Polity Press.

Shet, O. G., Ponduri, V. K., Gupta, P., Ro-
han, H., & Roopa, M. S. (2023). Aug-
mented reality in healthcare: A system-
atic review. International Journal for
Research in Applied Science & Engi-
neering Technology (IJRASET), 11(2),
1226-1232.
https://doi.org/10.22214/ijra-
set.2023.49212

Stanford HAI (2025). The 2025 Al index
report, Stanford University Human-
Centered Artificial Intelligence.
https://aiindex.stanford.edu

Su, K. D. (2024). The challenge and op-
portunities of STEM learning efficacy

125

for living technology through a trans-
disciplinary problem-based learning ac-
tivity. Journal of Science Education and
Technology, 33(4), 429-443.

Tirpan, E. C. (2024). The ethical issues in

generative artificial intelligence: A sys-
tematic review. Business & Manage-
ment Studies: An International Journal,
12(4), 729-7417.

Tu, N. T., & Dung, N. M. (2024). Policies

promoting the application of artificial
intelligence in higher education in some
countries. In N. M. Dung, N. T. K. Chi,
N. V. Chieu, & B. T. Huong (Eds.), Cre-
ating institutions for the digital trans-
formation in Vietnam: Policies and
management (pp. 259-274). Nomos
Verlagsgesellschaft mbH & Co. KG.

Van Dijk, J. (2020). The digital divide.

Sage.

Warschauer, M., & Matuchniak, T. (2010).

New technology and digital worlds: An-
alyzing evidence of equity in access,
use, and outcomes. Review of Research
in Education, 34(1), 179-225.
https://doi.org/10.3102/0091732X0934
9791

Zawacki-Richter, O., Marin, V. 1., Bond,

M., & Gouverneur, F. (2019). System-
atic review of research on artificial in-
telligence applications in higher educa-
tion—where are the educators? Interna-
tional Journal of Educational Technol-
ogy in Higher Education, 16(1).
https://doi.org/10.1186/s41239-019-
0171-0



